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Subject: PERSONNEL POLICY #2

EQUAL EMPLOYMENT OPPORTUNITY
C. [MMIGRATfON AND CONTROL ACT

Ci~oices !n Community Living is committed to equal opportunity to aU citizens authorized to work
in the US.

The Act

The Immigration Reform and Control Act of 1986 CIRCA) prohibits discrimination based upon

national origin or citizenship. it also prohibits persons NOT authorized in the United States from

employment. A(I employees hired after November 7, 1986 are required to certify and document

their eligibility for empioymen#.

Under IRCA, employers may be sanctioned by fhe lmrnigration and Naturalization Service (INS)

for knowingly hiring non-U.S, citizens who are not authorized to work in the United States.

Choices In Community Living demonstrates compliance with fhe law by following the

verification (1~9 Form) requirements. This form gives empiayers ~ way to establish that

the individuals they hira are authorized to work in the United Sfates,

if you have any questions regarding this and eny other policy, please contact Human

Resources.


