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As an equal opportunity employer, Choices )n Community Living, Inc. prohibits unlawful

employment discrimination in accordance with federal, stag and local laws, Discrimination

based upnrt race, gender, age, national origin, physical disability, religion and sexual orientation

will not be permitted. It is CiCL's intention to promote diversity and fair application of all personnel

policies and benefits to include health insurance.

The following list represents, without limitation, Federal laws on employment and employee

benefits with which CICL complies:

The Americans with Disabilities Act {ADA)
The Age Discrimination in Employment Act (ADEA)
The Consolidated dmnibus Budget Reconciliation Act (COBRA)
The Fair Labor Sta►7dards Act ~FLSA)
The Family Medical Leave Act (FMLA)

( Title VII, Civil rights of 1964
Civil Rights Act of 1991

Human Resources is responsible far the pversi~ht of all human resources policies and policy

related concerns. H~~man resources wi(( work with an employee and/or his or her manager to

promote clear communication on this and any other policy.


